Amendment No. 795
October 17, 2022

RESOLVED, that the action of this Board taken July 13, 1956, approving the Compensation
Plan for the Commonwealth, effective August 1, 1956, be amended to provide for the
following additions, revisions and abolitions: Amendment Code 795-1 effective November 22,
2021; Amendment Code 795-2 effective September 30, 2022; Amendment Code 795-3
through 795-4 effective October 3, 2022; Amendment Code 795-5 through 795-9 effective
September 30, 2022;

FROM TO
Amend- Pay Scale Pay Scale
ment Job Group/Level Group/Level
Code Code Job Title & Type & Type
Additions
795-1 09030 Director, Enterprise Wireless 11 ST

Management Office, DGS

Revisions in Job Title and Specification

795-2

From: 43240 OIM Policy and Program Management
Director

To: 43240 Director, Bureau of Policy, OIM

Revisions in Job Specification

795-3 06811 Unemployment Compensation Staff
Development Specialist 1

795-4 06812 Unemployment Compensation Staff
Development Specialist 2

Abolitions

795-5 3924A Health Facility Quality Examiner
(Nursing)
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FROM TO
Amend- Pay Scale Pay Scale
ment  Job Group/Level Group/Level
Code Code Job Title & Type & Type

Abolitions

795-6  3924C Health Facility Quality Examiner
(Nutrition)

795-7 3924D Health Facility Quality Examiner
(Social Work)

795-8 3924F Health Facility Quality Examiner
(Intellectual Disabilities)

795-9  3924G Health Facility Quality Examiner
(Psychological Services)
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